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South Tyneside




APPLICATION FORM

	Office use only
	Date received:


	PERSONAL DETAILS

	Position applying for:

	


	Name:
	

	Address:
	

	Post code:
	

	Telephone number (day):
	

	Telephone number (eve):
	

	Email:
	


	Where did you hear about this vacancy:


This page will be removed before shortlisting. 

	EDUCATION AND TRAINING (Please expand this section/continue on a separate sheet if required)

	Date (from)
	Date (to)
	Establishment

(name and address)
	Qualifications

(subject and grade) 

	
	
	
	


	Do you have any other qualifications that are not mentioned above?




	PRESENT AND PREVIOUS EMPLOYMENT – last 10 years

	Job Title
	Name and address of employer
	Dates (to – from)
	Reason for 
leaving
	Salary

	
	
	
	
	


	Do you have any other experience relevant to this post?

(Please include any voluntary work)




	STATEMENT IN SUPPORT
Please use the job and person profile provided todemonstrate your suitability for the position you are applying for

	


	Do you have a current full driving licence and access to a vehicle?

	


Interests and hobbies:
Please can you give us the name and address of two referees, one of whom should be a present or recent employer:

	
	First Referee
	Second Referee

	Name
	
	

	Organisation:

	
	

	Address:

	
	

	Email:

	
	

	Telephone number:

	
	

	In what capacity known:

	
	


	Do you have any objections to our approaching your referees prior to interview?




	What is your notice period from your current employer?


	PERSONAL DECLARATION

	Having a criminal record may not necessarily bar you from working for the organisation.  However, as our employees may undertake work that brings them into contact with vulnerable adults and our young persons aged under 18 or those who may suffer from physical or mental illnesses, you are required to disclose all criminal convictions, including those spent under The Rehabilitation of Offenders Act 1974.  This is because the position you are applying for is exempt from the Rehabilitation of Offenders Act 1974 and subsequent amendments. 
Please note that as you may have access to vulnerable adults and young children all employees are required to undertake an Enhanced DBS Disclosure.  Please see further details on the Disclosure and Barring Service website:  www.gov.uk/government/organisations/disclosure-and-barring-service 

	Have you ever been convicted of a criminal offence (including bind-overs, cautions or charges, spent or unspent)?              Yes                    No
Applicants for posts should also ensure that you have declared any disciplinary action taken by a professional body or unresolved issues (pending or current) and that the information disclosed on your application form is correct.  Failure to disclose such information may result in dismissal or disciplinary action.

Have you ever had disciplinary action taken against you by your employer or professional body, or are there any unresolved issues (pending or current)?    Yes                  No


	Are you legally entitled to work in the UK and able to provide documented proof when required?          Yes                  No        
If no, will you require a work permit for this employment.  Please state which giving dates of expiry.


	Medical

Do you have any special requirements for an interview?  Please state if you do.

If so, do you consider yourself disabled?

Please note that all candidates are treated equally regardless of their age, sex, sexual orientation, marital status, race, ethnic origin, religious belief or disability.



	If you are related to any Board or staff member of Healthwatch South Tyneside please state their name, position and your relationship to them.



	DECLARATION

	I understand that the information provided on this form will be used to process my application for employment and if my application is successful, to administer my personal record.  I agree to this information being held and used for recruitment and monitoring purposes.  I declare that the information given is true and complete.  I understand that any false information may result in the withdrawal of any offer of employment or dismissal if appointed.

	Signature of Applicant
	Date



	The completed form should be emailed to:  s.scott@healthwatchsouthtyneside.co.uk with “Recruitment” in the subject line by Monday 7th April 2025


	DATA PROTECTION

	The information on this form may be processed on computer to manage your application and for monitoring purposes.  If appointed the information may be used for payroll, vetting employment and pension purposes and will be retained for up to 5 years post-employment.  
Application forms received from unsuccessful candidates will be retained securely for up to

6 months.

All applications should be received on or prior to the closing date advertised; those received after the closing date will not be considered.
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